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With her Army brat sense of adventure undiminished, Neag associate professor
Xae Alicia Reyes is about to embark on her biggest adventure yet, as a Fulbright
Senior Specialist in Thailand. The Fulbright is a prestigious international
exchange program sponsored by the U.S. government to increase
understanding between people in the U.S. and people of other countries.

Thailand is in a region
of Asia that Reyes has
not visited, either as the
daughter of a military
man or as a teacher in
m u l t i c u l t u r a l
education. But her
view of the world has
always encouraged
students to embrace
what she calls “global
knowledge through
experience” by being

The Neag School of Education’s new Institute for Urban School Improvement
has the formal endorsement of UConn’s Board of Trustees, the latest step in the
University’s effort to become a national model for school reform.

The institute places UConn among a select group of universities making urban
education a key part of their mission, says University President Michael Hogan.

UConn’s intensified focus on urban education is consistent with its new
Academic Plan, which serves as the University’s guide for becoming one of the
top 20 public universities in the nation and cites the importance of partnering to
improve K-12 education.

The poor academic performance of many of America’s urban schools “is a huge
issue,” Hogan says.

by Robert A. Frahm
by Joanne Nesti

A Change in Leadership

Urban Institute Approved
Partnership with Urban Schools a Key Element

Schwab Honored for His Many Feats
After more than a decade of
successfully leading the Neag School of
Education in its pursuit of national
stature, Richard Schwab is stepping
down as dean, and on July 1, his
colleague, Associate Dean Thomas
DeFranco, will be taking up the reins.

Realizing that a leadership change has the
potential for derailing the momentum of
any organization or company, the
University acted quickly to assure the
Neag School’s upward trajectory would
continue. During the search for Schwab’s
replacement, Peter Nicholls, provost and
executive vice president for academic
affairs, consulted with the search
committee about the viability of
promoting DeFranco, a professor of
curriculum and instruction who holds a
joint appointment in the College of
Liberal Arts & Sciences math department.

“Under the visionary leadership of Rich
Schwab, the Neag School has experienced
impressive growth, and its national rankings reflect that growth. We needed a
leader who could keep that momentum going,” said Nicholls. “Dr. DeFranco is
a great asset to the School and the University. He has a national reputation in
teacher preparation and he successfully managed much of the Neag School’s
day-to-day operation with the guidance of Dean Schwab.” 

Provost Nicholls served as the master of ceremonies during the University’s
reception on May 6 honoring Dean Schwab. More than 200 colleagues, friends,
students, and family gathered to offer their appreciation and best wishes.

Schwab told the crowd he’d had an incredible run as dean but was ready for a
change. “Leaving the deanship is bittersweet for me, but I am excited about
teaching again. It’s my first love,” he said.

Schwab got his start in education as a middle school history teacher. After
earning both a master’s and Ph.D. in educational leadership from the Neag
School, he joined the education faculty at the University of New Hampshire and
then at Drake University in Des Moines, Iowa where he was department head
for two years and then its education dean for five years. 

To know Tom DeFranco is to know a passionate mathematician who
finds time, even amid pressing daily administrative demands, to tutor
young college students who are grappling with calculus, or walk the
hallways to find out what’s going on in the daily lives of his colleagues.

As the incoming dean of the Neag School of Education, DeFranco is
resolved to continue teaching and staying approachable while juggling
his new responsibilities. 

“I want to maintain my connection with students and faculty and to
remain as accessible as possible. I never want to lose the personal
interactions,” he says. 

Those interactions, especially the student-teacher communication he
encourages in the classroom, have helped earn him accolades. In 2001, he
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Next year, he’ll be teaching courses as a
professor in the Department of
Educational Leadership; finding out
they quickly reached full enrollment
puts a smile of satisfaction on his face.

As dean, he has had plenty to smile
about. Under his leadership, the Neag
School has experienced impressive
growth and is now consistently ranked
the top public school of education on
the East Coast (see U.S. News Rankings
story for details). The kinesiology
doctoral program is ranked #1 in the
country by the American Academy of
Kinesiology and Physical Education.

His work at the national level has
contributed to the school’s stature. He
recently concluded a two-year stint as
president of the Council of Deans at
Research Education Institutions, has
been an active member of both the
American Association of Colleges for

At the May 6 event honoring Dean Richard Schwab for his 12 years of service,
Valerie Pichette, executive assistant to the Dean (left), presents a portrait of Dean
Schwab (center) that will be displayed in the Gentry Building.
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The Neag School continues to attract many of the state’s top students to its
programs, according to the Dean. “We’re also pleased by feedback from
superintendents who often tell us Neag graduates are their first choice

for hire.”

Schwab also points to research indicating Neag teacher education
grads stay in the field of education far longer than the state or national
average. 

“These factors combined paint a very encouraging picture,” he says,
“that we’re headed in the right direction and our grads are well-
prepared professionals who are leaders in classrooms, in schools and in

the field of education.”

Each year, U.S. News gathers opinion data from program directors, senior
faculty, school superintendents and deans to rank professional school
programs. Statistical indicators supplied by each school are used to measure the
quality of a school’s faculty, research, and students.

Superintendents Partnership Bolsters Program 
Buildings, buses and budgets are just the beginning of a public school
superintendent’s job. Its primary purpose is leadership. Preparing candidates
for the multi-faceted mission they’ll face is the focus of the Neag School’s
Executive Leadership Program (ELP), which has entered a new collaboration
with the Connecticut Association of Public School Superintendents (CAPSS). 

“We want our ELP school leaders to understand that, as superintendents, they
can help people to have better lives by supporting the continuous
improvement of teaching, learning and leading in their districts,” says
Villanova, program director. “ELP and CAPSS are training them to be not just
school district managers, but educational leaders and the key voice in their
communities for the value of education.” 

Since creating the leadership program in 2000, Philip Streifer, an associate
professor in educational leadership, had worked with CAPSS to develop a
close partnership that would center around internships and mentoring. He
retired to become Bristol’s Superintendent of Schools, and Villanova retired
from his position as Farmington’s Superintendent of Schools to take over as
program director and continue fostering the CAPSS partnership.

The 13-month, 15-credit certification program is rigorous, and most
participants continue working in their respective school systems while
managing its coursework and internship, a great deal to accomplish in a very
short time.

Miriam Morales-Taylor, an associate superintendent in Hartford, will complete
the ELP in July. She says it’s been “a delicate balancing act,” but adds that it
“has exceeded my expectations. The topics and issues presented have been
valuable in my present position and will help me realize my goal of becoming
a superintendent.” 

What makes a good school superintendent? As Connecticut’s 2008
Outstanding Superintendent of the Year, Villanova first answers “a thick
skin and great resilience,” but more important, he says, are strong inter-
personal skills and the ability to work from what he calls “the balcony and
the dance floor.” 

Merger of PT and Kinesiology
Saves Money, Strengthens
Programs
Think differently. Consider all options. That was the directive from Neag
School Dean Richard Schwab this past winter as he outlined to his faculty just
how severely state budget cuts could affect the UConn community. He urged
them to come up with ideas to save money and jobs as part of the School’s
new academic plan. 

Professors Carl Maresh
and Craig Denegar
wasted no time, quickly
kicking around the idea of
combining the two
departments they run,
and in February, that idea
became reality, as the
Board of Trustees voted to
merge the Neag School’s
departments of physical
therapy and kinesiology.

“It came down to the
question ‘Could a merger
provide cost savings
while still enhancing the
educational, research,

and professional missions of the department?’ and after a number of
brainstorming sessions, our answer was a definite ‘yes’,” Denegar says. He
has been head of the physical therapy program for two years and led its
transition from a master’s to a doctoral level degree program.

“We’re both relatively small departments but offer very strong components,”
Maresh says. The doctoral program in kinesiology is ranked #1 in the
country, tied with Penn State, a much larger program.

“I think what we’ve come up with is a more holistic approach -- from the lab
to bedside.

By combining physical therapy’s clinical reputation and expertise with
kinesiology’s research reputation and expertise, the new team can be far
more creative in our research collaborations within our new department,
across the university, and with other groups,” Maresh says. 

The combined research teams are also in a stronger position to attract
potential funding agencies. With a broader range of expertise in the
department the number of adjunct teaching positions can be reduced and
faculty retirements and transitions will be more easily absorbed. 

For students, no changes are planned for the programs currently offered by
the two departments which include: physical therapy, exercise science,
athletic training, and sport management.

The merger goes into effect on July 1 and one of the more apparent changes
will be the consolidation of administrative services and better support for
departmental operations. The new department, to be called the Department
of Kinesiology, will be headed by Maresh, while Denegar becomes associate
department head. 

Since most ELP participants are principals or district administrators, they’ve
probably viewed school improvement primarily from a school-based
perspective. ELP expands that perspective to encompass the entire school
district, teaching both an overview from the “balcony,” and a closer look
from the “dance floor,” where participants will be prepared to collaborate
with teachers and principals on what’s best for students. It requires what
Villanova calls “an optimistic sense of a better tomorrow for young people
and a commitment to developing the capacity of others in support of a
district’s mission and goals. Better educational outcomes and opportunities
are possible for all students if superintendents insure that the right people are
doing the right things across the school district.” 

While ELP’s coursework is important, the program’s 120-hour internship
requirement is its heart and soul. The CAPSS partnership enhances it by
helping match participants with suitable superintendent-mentors. The best
mentors, according to Villanova, are those who are transparent in their work.
“They’re able to share all that they know about confronting problems of
practice and can help participants observe, analyze and discuss in detail all
aspects of the job,” he says.

At least 22 of Connecticut superintendents have come through the ELP
program. They and other CAPSS members have been helpful in identifying
future leaders who might benefit from getting their certifications through
the program. 

The superintendent’s job is not for everyone. The hours, the budgets and the
politics can be formidable challenges. ELP, however, continues to be
successful in attracting outstanding candidates who aspire to the role of
superintendent. It provides them, says Villanova, “with an opportunity to
work together in a professional learning community, to learn, observe and
reflect on the theories and best practices associated with providing 21st
century leadership for Connecticut’s school districts.” 

Neag School Earns Top Rankings
The Neag School of Education is the #1 public school of education on the East
Coast, once again. 

In its annual review of the best U.S. graduate schools, released in
April, U.S.News and World Report ranked the Neag School #24 among
278 private and public education schools, putting the Neag School in
the top 8%.

Also significant are the rankings of the Neag School’s core programs
which are individually assessed by U.S. News. Four rank in the top
tier, including: Elementary Education (14); Special Education (17);
Curriculum & Instruction (22), and Education Administration (26).

Dean Richard Schwab is gratified the rankings remain strong. “They
reinforce other indicators we use to gauge the quality of our programs,” 
he says.

Jon Rizzo (left) a physical therapist and athletic trainer at
the Neag School’s Nayden Rehabilitation Clinic, works on
a patient while training a physical therapy student, Darryl
White, as part of his clinical experience.
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Travelers’ Gift to Math
Club Inspires Hartford’s
Young Mathematicians

Nine-year-old Calvin Morgan-White of Hartford is exactly the kind of budding
mathematician who might once have been overlooked in school.

But thanks to a curriculum developed by M. Katherine Gavin, an associate
professor-in-residence at the Neag School of Education, bright kids like Calvin
are learning advanced math concepts such as algebra, geometry, and probability
– skills often thought to be well beyond their years.

In a school system where too many students still struggle to catch up in math,
promising third- and fourth-graders at four Hartford elementary schools are
surprising even their parents with skills learned in after-school math enrichment
clubs operated by Gavin.

“I find it amazing. I think it’s a wonderful thing,” Calvin’s mother, Tamara
Morgan, said at a recent family night math club meeting at Breakthrough
Magnet School.

“It’s all [Calvin] would talk about,” she said. “He’d come home and do the
work. He wasn’t assigned to do it. He was just doing it because it was fun.”

The clubs for gifted students started last spring at Breakthrough, Batchelder,
Burr, and Noah Webster Schools with the help of a $150,000 grant from The
Travelers Companies Inc. The company recently announced another $100,000
grant for the program. 

“We have a special interest in supporting mathematics skills, as they relate
directly to our business,” says Tara Spain, Travelers’ director of community
relations.

The clubs are the outgrowth of a curriculum developed by a research team led
by Gavin under a $3 million federal grant she received in 2002. Known as Project
M3 (Mentoring Mathematical Minds), the curriculum produced significant
achievement gains in field tests at schools in Connecticut and Kentucky.

Gavin, who is based at the Neag Center for Gifted Education and Talent
Development, developed the project for children in grades three through five.
Two years ago, her research team received another grant – $2.1 million from the
National Science Foundation – for Project M2 to create curricula for children
from kindergarten through second grade.

Under Project M3, a key goal is to provide challenging mathematics to students
who have traditionally not had this opportunity in their regular curriculum,
“like the kids in Hartford,” says Gavin. 

In the past, the focus in Hartford has been mostly on remedial programs and test-
taking skills to help low-performing students catch up, she says.

“These [gifted] kids are beyond that, and they get left out.” 

Children are selected for the after-school clubs based on teachers’
recommendations and an ability test.

“We’re looking for kids with math talent potential,” Gavin says. “Do they think
out of the box? We’re not looking for kids who are strictly good in computation.
We want good thinkers, good problem solvers.”

At the math club’s family night at Breakthrough School, children demonstrated
math games they had created, games with names such as “Magical Math Path,”
“Mathland,” and “Volcano Island.”

“I’m learning algebra,” said fourth-grader Yazinda Baez, who played “Pink
Math Jeopardy” with her parents. “I like doing the puzzles.” 

The games often required players to recognize patterns and develop math
strategies. One of the questions in Yazinda’s game was, “If I wrote my name
Yazinda 67 times, what would the 158th letter be?”

“I think it helps kids think in different ways how to approach math problems,”
said Eliezer Baez, Yazinda’s father. “They’re not just dealing with numbers.”

Calvin Morgan-White, the fourth-grader who takes his math club work home,
likes the challenge. It’s different from regular classroom assignments, he said.
“The math we do here is advanced math,” he said. “Once I tried doing it, it
wasn’t that hard.”

During a Project M3 Math Club family night event at Hartford’s Breakthrough Magnet
School, Associate Professor Katherine Gavin (standing) discusses a math game with
Dawn Coggins (right). The game was created by Coggins' daughter, Wynter Roth, 10,
(center) and Lianna Crockett, 8, (far left). Gavin led a research team that developed
curriculum used by the after-school club.

Husky Sport Event is a Page-Turner

In a matter of just weeks, Hartford fourth-grader Jahvunique Dean breezed
through 127 books, becoming one of the top readers at his school as part of a
fund-raising drive organized by students and faculty from the Neag School
of Education at the University of Connecticut.

Jahvunique and his classmates at the John C. Clark Elementary and Middle
School Academy read more than 9,800 books with the encouragement of
donors who pledged money to help stop the spread of diseases such as
HIV/AIDS in Africa.

“Like, each weekend, I would do 12” books, said ten-year-old Jahvunique,
who read about things such as “dinosaurs, astronauts, people; like, how
immigrants came to America.”

He was one of several students who won reading awards during a ceremony
that kicked off a fund-raising event that featured games and physical fitness
activities organized by Husky Sport, a mentoring program linking UConn
students with Hartford schoolchildren. The program, part of the Neag
School’s Department of Kinesiology, is designed to promote physical activity,
good nutrition and healthy lifestyles among Hartford children.

The activity day at Clark School – held inside the school because of a forecast
of heavy rain – “is the culmination of 10 weeks of reading,” said Jennifer
Bruening, an associate professor of sport management, who developed the
Husky Sport program five years ago. Bruening said donors are well on their
way to a goal of $20,000 for the “Safe Blood for Africa – One Million Lives”
initiative, whose spokesman is former UConn basketball star Emeka Okafor.
Two years ago, Okafor made a $250,000 gift to support Husky Sport. In turn,
Husky Sport has sponsored fund drives for Safe Blood for Africa.

Safe Blood for Africa provides testing equipment and training to help screen
the blood supply for transfusion patients in 34 countries in Sub-Saharan
Africa, where blood-borne diseases such as HIV/AIDS have been
widespread.

In addition to the reading awards ceremony, the activity day at Clark
included flag football, soccer, strength and conditioning games, yoga and
lessons in nutrition and African culture.

The UConn students in Bruening’s course, “Service Learning through Sport
and Physical Activity,” work throughout the year with children at Clark
School, the Kelvin D. Anderson Center and the Hartford Catholic Worker
House, all part of a high-poverty neighborhood in Hartford’s North End.

In addition to getting help with lessons in physical fitness and nutrition, “my
kids get exposed to college students,” said Clark Principal Beryl Irene Bailey.
“That gives them an image of themselves as college students.” For many of
the UConn students, the program provides benefits, too, Bailey said.

“This is a very, very different neighborhood, and often college kids don’t get
this kind of experience,” she said.

“I love it,” said junior Tim Palmer, a sports management major from
Stamford and one of the regular volunteers at Clark. “I love interacting with
the kids. It’s probably my favorite part of the week.”

UConn junior Zach Fraser fastens a flag on a third-grader for a flag football game at
Clark Elementary and Middle School Academy in Hartford. The game was part of an
activity day organized by UConn’s Husky Sport program to raise funds for the Safe
Blood for Africa – One Million Lives Initiative.

Inspires Students to ‘Give Back’
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was named a University Teaching Fellow, and in 2007, he received the
Teaching Innovation Award from the Connecticut chapter of the Association
of American University Professors. 

DeFranco is as ardent about his research as he is his teaching. His research
focuses on math problem-solving and on the teaching and learning of math.
Based on much of that work, he has authored or co-authored numerous
articles, a book on mathematical problem-solving, and has been the principal
or co-principal investigator on many grants.

He is credited with co-developing an innovative proposal for improving
teacher preparation which resulted in the Neag School’s landing the Teachers
for a New Era project, a major initiative and grant from the Carnegie
Corporation of New York. Working with math department colleague Chuck
Visonhaler, the pair established and now co-direct the Center for Research in
Mathematics Education, which combines the math department’s emphasis on
content with the Neag School’s interest in pedagogy and performance.

DeFranco got his start in teaching at
the elementary and secondary school
levels. He earned a bachelor’s degree
from the State University of New York
at New Paltz, a master’s from Seton
Hall University, and a Ph.D. from New
York University. He taught
mathematics at St. John's University on
Staten Island and mathematics
education at the University of
Hartford. Since arriving at UConn in
1991, DeFranco has held joint faculty
appointments in the Neag School’s
Department of Curriculum and
Instruction and the College of Liberal
Arts & Sciences Department of
Mathematics. 

“I am thankful to have had someone of
Dr. DeFranco’s caliber at my side,
handling some of the day-to-day
operations and crises,” says Richard
Schwab, the out-going dean. He
appointed DeFranco to the position of
associate dean five years ago, and two
years before that, made him director of
teacher education.

Schwab describes DeFranco as an
exceptional teacher and scholar. “I
know him to be a compassionate

human being who believes deeply in the importance of education, and who
has the experience and energy to take the Neag School to the next level of
excellence,” says Schwab.

Being at the helm of the Neag School involves countless responsibilities both
inside and outside the University, but not all associate deans are given an
integral role in daily decision-making.

“It is a great honor to be named the next dean of the Neag School. Dean
Schwab has been very generous in providing me with valuable leadership
training, and I will always be very grateful to him for that,” DeFranco says. It
is a model he is already putting into practice by establishing a Mentoring
Committee and a Leadership Academy within the School.

As the incoming dean, DeFranco’s goals include increasing faculty
scholarship, research and grant productivity. Ultimately, he wants to move the
Neag School into the top 20 ranked schools of education in the country.

“Dean Schwab has done an impressive job of getting us where we are today.
My focus is on where we go from here and how we get there,” he says. 

He plans to work with faculty to create a research agenda that cuts across
disciplinary lines and systematically pursues what he describes as “difficult
questions” that relate to issues of education and the health and well-being of
children, the workforce and workplace. Just as critical, he says, is developing
methods for translating that research into practice. 

“Under Dean Schwab’s leadership, the Neag School has become one of the
nation’s elite schools of education. I look forward to continuing his visionary
work, as well as working with the many talented faculty, staff and
administrators within the School and across the campus to continue the
important work of preparing the next generation of teachers, leaders and
workforce professionals. Together,” he emphasizes, “we will meet the
educational challenges within the state of Connecticut and across the nation.”

Teacher Education and the National Commission on Teaching and America’s
Future and was recently elected to the commission’s board of directors.

He is credited with helping to establish and lead the CommPACT Schools
initiative, a first-of-its-kind urban school reform program under way in eight
Connecticut schools. During his deanship, the Neag School’s total portfolio of
active grants and contracts have grown during the past decade from under $10
million to $57 million and the number of student scholarships was quadrupled.

His greatest accomplishment, at least in terms of dollars, is securing the largest
endowment a public university in New England has ever received. At the time,
it was the largest any school of education had received. The donor, UConn alum
Ray Neag, invested $21 million in the Neag School in 1999 based on the strategic
plan for improvement crafted by Schwab and his leadership team. 

In a surprise appearance at the May event, Neag congratulated the guest of
honor for his impressive accomplishments and dedication. He took great
delight in recounting the 1998 dinner meeting at which the endowment was to
be finalized. Neag’s recitation brought laughs when he described the Dean’s
unyielding exuberance in promoting his plans for the School -- long after the
deal was sealed. 

“We’re both salesmen,” Neag told him. “Now sit back and relax…the
deal’s done.”

That night, amusing and sentimental tributes also came from UConn President
Mike Hogan; David Woods, dean of the School of Fine Arts; Sandra Chafouleas,
an associate professor of Educational Psychology; Desi Nesmith, a Neag School
alumnus and Intervention Resource Specialist for Hartford Public Schools; and
David Larson, emeritus executive director of the Connecticut Association of
Public School Superintendents. 

Connecticut Congressman John Larson, who serves on the Dean’s
Advisory Board, was unable to attend, but on his behalf, Associate Dean
DeFranco presented a commemorative congressional plaque honoring
Schwab for his leadership. 

The Dean’s longtime executive assistant, Valerie Pichette, shared several
heartfelt remembrances before announcing that more than $80,000 had been
raised for a scholarship created in the Dean’s honor. She and Associate Dean
DeFranco presented a portrait of Dean Schwab that will hang in the Neag
School as part of a tribute to the School’s past leaders.

“Humbled by the kind words and show of support,” said Schwab, he ended the
festivities expressing his appreciation to everyone. He introduced his parents
and offered them praise for instilling in him the value of hard work. To his wife,
children and in-laws, he declared his appreciation for their love and support. To
his UConn family of faculty, staff, students and alumni, he said “I am extremely
proud of what we’ve accomplished together at the Neag School. It has been a
team effort, and I believe the Neag School has the best team on campus. Jeff
Hathaway, (Athletics Director), you can tell Coach Calhoun and Coach
Auriemma I said they’ve had great teams, but we have the best team on campus
right here,” he said. “Thank you. Thank you all for your support and hard work
over the last 12 years.”

“I look forward to becoming a member of the faculty and supporting Tom
DeFranco any way I can. And I know, with Tom as the new dean, I’m leaving
you in good hands,” he said. 

A fellowship fund to support graduate students has been established to
honor Dean Schwab. Those wishing to contribute may do so with a check
made payable to the UConn Foundation, Inc. In the memo line, please note:
Richard L. and Kristin E. Schwab Fellowship Fund #31129. Donations can be
mailed to Abbie O’Brien, Director of Development, 249 Glenbrook Rd. 
U-2064, Storrs, CT 06269.

New Dean Sets Ambitious Goals
Continued from page 1 Continued from page 1

Associate Dean Thomas DeFranco (left) reads the inscription on a
commemorative plaque from Congressman John Larson being presented to
Dean Richard Schwab as a tribute to his 12 years of leadership at UConn and
the Neag School.

A Change in Leadership



Outstanding Physical Therapy
Professional 
David Tiberio B.S. ’73 M.S. ’81 
Ph.D. ‘95
Internationally recognized as a teacher, clinician
and scholar, David Tiberio has been a longtime
leader in the field of movement science and
musculoskeletal physical therapy. He has
dedicated his professional life to integrating the
foundations of kinesiology into the practice of
physical therapy and rehabilitation. Dr. Craig
Denegar, head of the Department of Physical
Therapy, says Dr. Tiberio has “truly impacted the
lives of hundreds of students and, indirectly, the

patients they treat, as well as the numerous graduate students he’s mentored.”
Dr. Tiberio was the 2007 recipient of the American Physical Therapy Association’s
Henry O. and Florence P. Kendall Award for Outstanding Achievement in Clinical
Practice.

Outstanding Professional
Ernest M. Julian M.A. ’88 Ph.D. ‘92
A powerful commitment to food safety has been
the focus of Ernest Julian’s professional life. Dr.
Julian serves as Chief of the Office of Food
Protection for the Rhode Island Department of
Health. He earned his M.A. and Ph.D. from the
Neag School in the field of Adult Learning and
has used his research to design and improve
certification programs for food service managers,
an effort he hopes will result in a national
certification program. Dr. Julian is also in charge
of food safety for more than 8000 establishments

in Rhode Island, as well as the water quality at all of the state’s beaches. Among
his many awards is a Special Recognition Citation from the National Coalition
for Food Safe Schools for “outstanding contributions to the health and safety of
our nation’s youth.”

Outstanding Kinesiology Professional
Michael F. Bergeron
M.A. ’90 Ph.D. ‘93
For his leadership in health research, with a
special emphasis on exercise and fitness, Michael
Bergeron has been cited by his colleagues in
sports medicine with numerous awards and
honors. Dr. Bergeron is director of the National
Institute for Athletic Health and Performance
and a professor in the Department of Pediatrics at
the Sanford School of Medicine at the University
of South Dakota. His highly-praised research on
the effects of heat stress on young athletes has

been recognized by the American Academy of Pediatrics and the National
Athletic Trainers Association. His many honors include the Faculty Research
Award from the Medical College of Georgia and the International Young
Scientist Award from the American College of Sports Medicine. He has also
been an active volunteer with the Boston Marathon and Special Olympics.

Outstanding School Educator 
Frank E. Gawle B.S. ‘81 
Better known as “Chip,” Frank E. Gawle is also
recognized as “The Music Man of Wilton.”
Gawle, who has shared a deep love of music
with his students at Wilton High School for more
than 25 years, received his B.S. degree in Music
Education from the Neag School. He directs
Wilton High’s 160-piece marching band, as well
as two concert bands and three jazz ensembles,
in addition to being a dedicated teacher, leader
and role model in his community. He has served
as assistant principal and dean of students at

Wilton, and Superintendent Gary Richards calls him “an outstanding educator
who has gained the respect, love and trust of our students, staff and parents.”

Outstanding School Administrator
Karen L. List Ph.D. ‘83
Praised by her colleagues as an innovative and
visionary leader, Karen List was recently
selected to be the next superintendent of the
West Hartford school system. Dr. List, who
earned her Ph.D. in Curriculum Supervision
and Gifted Education from the Neag School,
began her career as an art teacher in 1973. She is
the founder and director of the Young People’s
Institute for gifted and talented students and has
co-chaired the Assistant Superintendents Round
Table. Under her leadership, two West Hartford

schools achieved Blue Ribbon designations: Eric Norfeldt School in 1992 for
distinction in the area of inclusion, and Smith School in 2001 in the area of
technology. Dr. Barry Sheckley, head of the Neag School’s Department of
Educational Leadership, describes Dr. List as “one of the top tier of educational
leaders in the country because of her accomplishments in promoting broad-
based educational reform.”

Distinguished Alumnus 
Kirk Ferentz B.A. ‘78
Kirk Ferentz had a tough act to follow when he
took over the University of Iowa football
program in 1998. But after 10 years and three Big
Ten titles, Coach Ferentz, who succeeded
legendary Hawkeyes Coach Hayden Fry, is
building a legend of his own. 

While earning a B.A. in English Education from
the Neag School, Ferentz was captain of the
football team and an Academic All-Yankee
Conference linebacker. His coaching career

began at UConn where he was a graduate assistant coach during 1977. He went
on to an assistant coaching job at Worcester (Mass.) Academy and then served
as an assistant to Coach Fry from 1981 to 1990. He spent three years as head
coach at Maine before moving to the NFL as an assistant head coach for the
Cleveland Browns/Baltimore Ravens before taking the Iowa job. 

Coach Ferentz has taken his Iowa teams to six straight bowl games, and has
won Coach of the Year honors from both the Associated Press and the Walter
Camp Football Foundation.

Outstanding Superintendent
Louise S. Berry B.A. ’52 M.A. ’61 
J.D. ‘80

Loyalty, humility and dedication have marked
Louise Berry’s long career as an educator and
leader who is highly regarded throughout
Connecticut. Her career began in the Killingly
school system where Dr. Berry served as a school
nurse. For the past 27 years, she has been
superintendent of the Brooklyn School District,
but in addition to managing the responsibilities
of that job, she has also found time to serve in the
Connecticut State Senate, on the UConn Board of

Trustees, and as president of the UConn Alumni Association. She is currently
chairperson of the Board of Trustees for the state’s Community-Technical
Colleges. Dr. Berry’s many honors include both the Distinguished Alumni
Award and the University Service Award from the UConn Alumni Association. 
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Outstanding Higher 
Education Professional
Wendy B. Libby Ph.D. ‘94
History will be made at Stetson University this
July when Wendy Libby becomes the Florida
school’s first woman president. In announcing
her appointment, Stetson’s Board of Trustees
praised Dr. Libby’s “impressive record of
leading with a compelling vision centered on
fiscal responsibility and strategic planning.”
Currently president of Stephens College in
Missouri, Dr. Libby received her Ph.D. in
Educational Administration from the Neag

School and has worked for more than 25 years as a teacher, administrator and
innovator in higher education. She has held leadership positions at the UConn
Health Center, Furman University, Cornell University and Ohio State
University. In selecting Dr. Libby for its 2007 Athena Award, the Columbia,
Missouri Chamber of Commerce cited her “dedication to opening doors of
leadership opportunity for women.” 

Outstanding Alumni Honored
Eight of the Neag School's most accomplished alumni were honored last month for significant achievement in their respective fields, which include physical therapy,
kinesiology and education. On Saturday, May 16, the Neag School Alumni Society held its 11th annual awards dinner at Rome Commons Ballroom on the Storrs
campus. Dean Schwab presented each recipient with a plaque. Our congratulations to all those who were honored for their leadership and dedication!
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Teacher Ed Interns Get Lesson on Stress and Leadership

The creation of the institute signals an aggressive agenda “not only to advance
urban school education reform but also to advance the research mission of
Neag,” he says. “It’s such an important step for us.”

Collaborative research

The institute grew out of a task force on urban education formed more than a
year ago by Richard Schwab, dean of the Neag School. 

“Education schools at major universities have conducted research with limited
collaboration with public schools, but we’re changing that,” Schwab says.

The institute serves as the vehicle for conducting research hand-in-hand with
urban schools on practices that directly affect student achievement and then,

Schwab adds. “We’ll share our findings and best practices with schools in
Connecticut and across the nation.” 

One of the institute’s key elements is the newly created CommPACT Schools
project, supported by the state legislature and developed by an unusual alliance
of state teacher unions and school administrators’ organizations.

CommPACT is a five-year plan to redesign eight schools in Connecticut’s
largest urban school districts, attempting to stem a pattern of chronic low
achievement that finds many low-income and minority schoolchildren lagging
far behind their peers. That achievement gap is one of the nation’s most
perplexing educational problems.

“The urban achievement gap in Connecticut is as large as it is anywhere in the
United States,” says Richard Lemons, assistant professor of educational
leadership and director of the institute.

Continued from page 1

Urban Institute Approved 

A first grade class at M.D. Fox Elementary School listens as their teacher,
Heather Kahn, reads about chickens and how they hatch from eggs. The
Hartford school is one of the first CommPACT Schools run by the new
Institute for Urban School Improvement.

Students who fail academically are at risk of a host of other problems,
Lemons says. 

“They show up in mental health institutions, they receive social services more
often, they are incarcerated more,” he says.

“If we want to have a positive impact and invest in the future of the state, we
have to invest in one of the most precious commodities we have – human
capital.”

Boosting school reform

The institute is the home for two other major school reform organizations:
Accelerated Schools and ATLAS Learning Communities. ATLAS, with a 17-
year track record that includes promising results in places such as New York
City and Detroit, recently moved its headquarters to UConn from
Cambridge, Mass. 

Accelerated Schools has been based at the Neag School for the past nine years.

Like the ATLAS and Accelerated Schools reform models, CommPACT focuses
on strengthening schools from within by promoting collaboration among
teachers, principals, parents, unions, local civic leaders, and others.

The focus on urban education, including direct involvement with the eight
CommPACT schools, is in keeping with UConn’s land grant mission to reach
out into the community, Lemons says.

“Urban education is so entwined with other issues we have facing our state,”
he says. “The vast majority of our students go to schools in these
metropolitan areas.”

Across the nation, public schools have sought new ways to address the
achievement gap, especially since the creation in 2002 of the No Child Left
Behind Act.

UConn joins a growing number of colleges and universities forging
partnerships with urban public schools, says Michael Casserly, executive
director of the Council of the Great City Schools, a nonprofit organization
representing the nation’s largest school districts.

“These partnerships look very different from place to place, but they are much
stronger than they used to be,” he says. “Where you see good ones, they can be
enormously helpful to the schools and the universities.”

The schools benefit from “the expertise the universities have and from an
outside objective perspective,” he adds. “On the university side, what they’re
getting is a grounding, a connection with the real world that textbooks at the
university can’t provide.”

Support for the urban institute is coming from both the public and private
sectors. In addition to a $480,000 appropriation from the state legislature to
establish the first round of CommPACT schools, the institute has received
$250,000 from The NEA Foundation to support research and $55,000 in grants
from the Fairfield County Community Foundation, JPMorgan Chase, and the
Near & Far Aid Association to support the institute’s efforts at Bridgeport’s two
CommPACT schools.

Teaching can be a demanding, tension-filled job, but a group of Neag School
teacher education interns found a way this past April to help some of their
veteran colleagues relax.

The graduate students, from the Neag School’s
Integrated Bachelor’s/Master’s teacher preparation
program, organized a stress-reduction workshop
featuring massage, acupuncture and other relaxation
techniques as part of a teacher appreciation day at
Hartford’s Bulkeley High School. It was also part of a
graduate seminar requiring them to organize a project
that would develop their leadership skills. 

Rene Roselle, the assistant clinical professor who
teaches the seminar, said its main goal is to prepare
young teachers to become educational leaders as they
begin their careers. 

“My hope,” said Roselle, “is that they become resilient
teacher/leaders in the sense they are able to mobilize
other teachers . . . . [and] to negotiate the political
system” in schools. The easy way to say it is they have
to know how to get things done.”

That was put to the test with the workshop, the
culmination of a year-long project that began last fall
with an opinion poll of teachers, students and parents.
After finding that stress was a significant concern
among teachers and students, the fifth-year master’s
degree candidates studied research on school-related
stress and began planning. 

They gained experience in navigating the school bureaucracy as they raised
funds, secured approvals and handled logistics for the workshop, while
learning some important lessons along the way, said Gretchen Levitz-Kimball,

who worked with the interns as Bulkeley’s program development specialist.
“They learned how to navigate the red tape,” said Levitz-Kimball. “They had

to collaborate with various organizations to make this
happen.”

Kristin Moran, a student intern from Milford, said the
planning work was extensive. “We had to get everything
approved by two principals. We had to make sure the
scheduling was correct – just the little details. We
thought it would benefit students if teachers had their
stress reduced; that they would be more effective in their
classrooms.” 

“Stress is rampant, especially in the current [economic]
climate. . . . My patient load has never been busier,” said
Susan Bisbee-White, director of the Integrative Medicine
program at Hartford Hospital, which provided specialists
in acupuncture, therapeutic massage, art therapy and the
healing touch technique known as Reiki.

In preparation for the workshop, held in the teachers’
cafeteria, the graduate students repainted the room a light
yellow, in an effort to create a more soothing atmosphere.
They also compiled a booklet of quotes from students
about how teachers had inspired and motivated them.

Teachers appreciated the graduate students’ efforts.
“Really, I’m feeling very, very good,” said Bulkeley
paraprofessional Abelardo Escalante moments after
finishing a session with a Reiki therapist.

Sheila McCallum, a librarian, tried massage, acupuncture and Reiki. “Each
one just got better,” she said, adding that stress is common among teachers.
“You’re dealing with so many individuals with different temperaments,
trying to keep everyone happy while teaching them something,” she said.
“It’s rewarding, but it’s stressful.”

Therapists from Hartford Hospital's Integrative
Medicine program gave massages to teachers at
Hartford's Bulkeley High School at a stress
reduction workshop organized by master’s
students in the Neag School’s IB/M teacher
preparation program.
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Exercise Science Prof Named Editor
of “Bible” for Health Professionals
A Neag School professor of kinesiology, known for her expertise on exercise and
fitness has been named editor of a prescriptive exercise guidebook widely used
in medicine, athletics and fitness programs.

Linda Pescatello becomes the first woman to be named senior editor of the
Guidelines for Exercise Testing and Prescription, a reference guide published
since 1975 by the American College of Sports Medicine.

Pescatello has focused her career on examining the connection between exercise
and health – an interest that evolved after her days playing softball, basketball
and tennis as an undergraduate at UConn in the 1970s.

The ACSM guidebook is considered the bible of exercise protocol for
professionals in clinical exercise testing and rehabilitation, exercise science and
other health-related fields.

Pescatello has been 
a contributor and
associate editor of the
guidebook’s 8th edition
and now will head the
production of the 9th
edition, scheduled for
publication in 2013.

“It’s an honor,” she
said. “In terms of
having an impact, it’s
really nice to be able to
do that in your field.”

Pescatello will head an
editorial team that 
will refine a guidebook
used by physicians,
nurses, physical

therapists, exercise specialists, athletic trainers, health fitness professionals and
others. The guidelines are often used in clinical settings “where people are stress
tested, or exercise is used as a healthy lifestyle intervention – for example,
cardiac rehabilitation,” she said.

It is also the primary reference for ACSM certification of health and exercise
professionals working in preventive and rehabilitative programs.

In the 8th edition, one of the goals, according to Pescatello, was to condense the
handbook. Instead of the large, inclusive resource book it had become in earlier

“the other, the outsider” as often as
one can, and moving outside a
“comfort zone.”

Reyes will be “the other” for 42 days this
summer as the Fulbright project takes her
to Burapha University in Chonburi,
Thailand, a coastal city about 50 miles
east of Bangkok. It’s the culmination of a
four-year wait to find the right time and
place, and the right fit for Reyes’s
background in economics, applied
linguistics, communications, and multi-
cultural education. 

“I was selective,” she says of the Fulbright process. “Burapha is very
international, a progressive, modern university that attracts students from
many Asian countries. They are business-oriented, eager to learn how to
communicate in a variety of cultures.” 

For Reyes, that means covering everything from how to sit and how to
speak, to how to present a product and how to solve production problems
in the workplace. She’ll communicate with her students in English, but she
is already learning the Thai language and that will continue once she gets
to Burapha. 

But while she shows her human resources students the “ways of the
world,” Reyes herself will be immersed in understanding the customs of
her host country. 

Continued from page 1

Fulbright Adventure 
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editions, editors pared it down, making it a quick, easy-to-read guide
containing references to other more detailed scientific resource documents and
manuals published by ACSM.

The editorial board sought to create “something you could stick in your lab
coat,” Pescatello said, “short and sweet and to the point.”
Her appointment as editor is the latest recognition of Pescatello’s status in the
field of exercise and health. She is an authority on a range of issues, including
ongoing research funded by the American Heart Association on the effect of
exercise in lowering high blood pressure.

Her numerous research projects include studies of how people of different
genotypes respond to exercise, the influence of cholesterol medications on
muscle function, and physical training interventions for overweight adolescent
minority girls. Along with UConn Health Center researchers Dr. Nancy Petry
and Dr. Jeremiah Weinstock, she is conducting a pilot study on the effect of an
exercise regimen combined with behavioral management incentives in curbing
excessive drinking among college students.

She has authored or contributed to hundreds of articles in professional journals
and has worked on editorial boards of publications such as ACSM’s Health &
Fitness Journal, American Journal of Medicine & Sports and The Open Sports
Medicine Journal.

“I’ve always had an interest in sports,” Pescatello said. That interest, along with
her background as an undergraduate biology major at UConn, led her into
studying the health benefits of exercise.

Pescatello received her bachelor’s, master’s and doctoral degrees from UConn
and has been a faculty member since 1998. During her career, she has seen an
increase in public awareness about the benefits of exercise, she said. “I think the
public is more educated and knows exactly what they need to do, but in terms
of people actually doing it, we’re not all that better off, or we wouldn’t be
having this obesity epidemic.”

At 53, she maintains a rigorous fitness regimen, including frequent walks
near her home in Wethersfield with her husband, David, and dog, Mia. “I still
do practice what I preach,” says Pescatello, who estimates she rides a bicycle
up to 140 or 150 miles a week in the summer and runs 10 to 15 miles a week
in the winter.

“I’m an active cyclist. I run, I walk, I just enjoy exercise very much,” she said.
She will pour the same kind of energy into her new appointment as guidebook
editor, says Dr. Paul Thompson, a medical advisor and member of Pescatello’s
editorial team.

“She’s incredibly conscientious,” said Thompson, chief of cardiology at
Hartford Hospital. “She writes very well. . . . She really delivers the goods.
Linda is the sort of person you want to do it. She’ll get on people – in a nice way
– until they get the job done.”

He added, “It’s a real honor for her and for the University of Connecticut
because it’s a very prestigious publication.”

Linda Pescatello, professor of kinesiology (center) is
working with her graduate assistant Matthew
Kostek in their lab as part of her NIH-funded study
looking at cholesterol-reducing drugs and reported
side effects of muscle pain and weakness.

“I’ve been reading up on social
norms, including restaurant behavior,
in Thailand,” Reyes says “For
example, if your host doesn’t order
dessert, neither should you. It’s also
important to be aware of who speaks
first, the proper colors to wear for
certain events, and even the right
way to make ‘small talk.’” 

But that’s the appeal for the mother of
two. “This experience,” she says, “will
add new dimensions and perspectives to
my education courses when I return.”
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Twelve years is a long time. When
we arrived in Storrs in 1997, my son was in
kindergarten and my daughter was in second
grade. I had hair. Now Garrett is about to become
a senior at E.O. Smith High School, my daughter is
finishing her first year of college, and I avoid
looking in the mirror.

When we started, who would have thought:

• I would see the Red Sox win the World Series
• UConn’s School of Education would receive the

largest gift any New England public university or
any U.S. school of education had ever received 

• The Neag School would become one of the top-
ranked schools of education in the country

• We would grow from 42 to 70 tenure-track faculty
members

• Grants would grow from $2 million to $12 million
annually

• Our alumni society would grow to more than 1000
members

The faculty and staff believed this was all possible
(Well, maybe not the Sox winning the World Series). 

Our accomplishments are the result of a team effort.
Through the years, our team received vital support
from alumni, donors, advisory board members,
legislators, trustees, central administration, and even
educators throughout the nation. All of these people
share our core belief that a vibrant educational
system is a necessary foundation to protect a
democratic society. 

I thank all of you for your support during the past
12 years.

After 20 years in higher education administration,
making the transition to faculty is an interesting time
for reflection. Many people have wished me well in
my “retirement” and have asked me if I am ready to
step “down.” My response to them has been, “I am
not retiring and am not stepping down; I am
stepping up.” Our faculty is our most important

Neag School 
of Education

DEAN’S
VIEW

asset, and as Dean, I’ve always
believed that one of my
responsibilities was to remove the
barriers that prevent them from
achieving success.

I am extremely excited to return to
my first loves of teaching and
scholarship. I am making a career
transition to the most important
job on campus and only hope that
I can master all the new
expectations we have set for the
school! 

In closing, I extend my
appreciation to Dr. Thomas
DeFranco for accepting the offer
to become the next dean. Tom has
worked side-by-side with me for
the past 12 years, first as a faculty
member, then as director of
Teacher Education, and, for the
past six years, as associate dean.
He is one of the most talented
teachers on campus, an
outstanding scholar and a proven,
effective leader. During this past
year, he has led the faculty and administrative team in creating a bold five-year plan
that will continue the School’s upward trajectory. 

I look forward to being a faculty member who will support him during his tenure as
dean and help build his vision for the Neag School.

Dean Richard L. Schwab

Thank you again, and my very best wishes to all of you!

Courtesy: Connecticut
Education Association

During the Neag School’s last faculty meeting of the
academic year, Dean Schwab was presented with a
crystal sculpture engraved with a resolution,
adopted by the faculty, to honor his 12 years of
outstanding service to the School and the University.


